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From the Attorneys Pen... 
by Carlos Di Ponio, JD

Change is a constant feature in our lives that is 
persistent and unyielding.  In light of some recent 
changes and personal developments in my life, it is 
with mixed emotion that I announce to our wonderful 
clients that effective February 2014, I am leaving 
my post as an attorney and partner at Sterling & 
Tucker after nearly a decade and will be returning to 
the mainland to attend to family matters and other 
opportunities.

I encourage all of my clients and those who started 
their planning with one of our other fine professionals 

to continue your representation with Sterling & Tucker. I will be sending a personal letter to all of my valued clients 
describing further details on my exit and how your present files and future matters will be handled as they continue 
to be serviced by our Sterling & Tucker.  Rest assured, we promise you, this will be a smooth transition.  You will 
be provided with the same tradition of excellent service in future years.  No matter which island you reside on, 
or if you’ve since moved out of state, your files will remain intact with the firm, and our team of professionals will 
remain on hand for your future legal needs. 

Every business will experience transition of some sort, but few are as equipped as our practice to soften the effects 
of turnover due to the multiple attorneys who share similar practice expertise.  This firm is built on continuity and 
a penchant for fostering strong relationships with those we assist. While I will no longer be here to service you 
personally, I have no doubt you will find little inconvenience in my absence to continue to fulfill your future estate 
planning objectives with this office.

During my time at this law firm, I have been fortunate to encounter and assist so many individuals who exemplify 
conscientiousness and compassion in their aim to achieve strong estate planning.  It has been my privilege to 
devote my legal training and experience to this effort.  I have also been fortunate to work with many exceptional 
professionals who make it their ambition and livelihood to ensure clients leave our office with the best planning 
possible. I have always looked upon this practice as a business that provides peace of mind, and I believe the 
mission of this law firm will always be in line with delivering what is promised.  I encourage you all to review your 
planning as often as is necessary and evaluate whether you require further assistance in other related areas of 
planning that our team of professionals provide.  Visit with our accountants for tax advice, Michelle Tucker for 
investment and retirement planning, or contact me to inquire about our referral network for life, health, and long 
term care insurance planning, as well as funeral and cremation pre-planning.  Few practices across the country can 
provide these types of resources.  I hope you take full advantage of the opportunities to further your planning goals.

I cannot express how honored I have been to share a role in the planning of so many individuals and families 
during my joyful tenure at Sterling & Tucker.  I believe we all have our path to travel.  While I pursue mine, I stand 
impressed by the quality of the people I have met that have addressed their planning with conviction, and my fellow 
employees whom have made the challenge to provide that planning that much more enjoyable. While I may not be 
able to personally speak with all of you prior to leaving, you are all appreciated and 
I wish you all the very best of luck in your future endeavors.  It has been a pleasure.

Warmest Regards,
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Tax season is approaching, so here are tips on how you can make the experience as simple as possible.  

Tax Organizer
As a Sterling & Tucker, Inc. (CPAs) client, you will be mailed a tax organizer in January.  We realize that there 
is a lot of information being requested, so do not feel obligated to complete it in its entirety.  Do your best.  
However, there are certain sections that need your attention.  At a minimum, please answer the three or four 
pages of questions in the beginning.  Doing so will allow us to better service you.  

Income
You do not have to write in amounts for the various sources of income if you give us the statement reported 
to the IRS by a third-party (i.e. W-2 for wages, 1099-INT for interest income, 1099-DIV for dividend income, 
1099-R for pension and IRA distributions, 1099-SSA for Social Security, etc.).  If you have a rental property, 
indicate the rent you received and amounts paid for the various types of expenses.  If you have a property 
management statement, you may just write “see statement”.  Use the pre-printed business names, such as 
employers or �nancial institutions, as a checklist.  If you have a third-party document, put a check next to the 
name.  If the name is no longer applicable, cross it out or indicate the account is closed.

Expenses/Deductions
You don’t have to submit invoices, receipts, canceled checks or donor acknowledgement letters if the 
amount is less than $500.  Please keep those for your records just in case you are audited.  Instead, write 
the amount on the organizer.  Be aware that whenever you make a charitable contribution and receive 
something in exchange for your donation, only a portion of your contribution is deductible.  Please indicate 
the deductible amount.

Following these tips will save you time.  Please call or e-mail your CPA if you have questions.  Thank you for 
your cooperation!

Reminders
An extension grants you more time to �le your tax returns, not more time to pay taxes.
Even if you need an extension, be sure to provide estimated �gures for the various types of income and 
deductions you have by the end of March, as this will help us determine whether you have paid enough 
taxes or will need to pay more prior to the original �ling deadline.

If you have almost all of your information, submit it to us rather than waiting until you have everything.  
Just let us know what is missing, and then you can submit the remaining information when it is available.  
However, refrain from submitting your information piecemeal.

Making copies of your documents is not necessary.  We scan those and maintain electronic �les.  We will 
return the originals to you, which you should keep.

E-�ling is highly recommended.  You can even receive an e-�ling acceptance noti�cation via e-mail.
Paying quarterly estimated taxes and tax due with your returns may be done via electronic debit.  You may 
use the Electronic Federal Tax Payment System (EFTPS) https://www.eftps.gov for Federal and go to https://
dotax.ehawaii.gov for Hawaii.  You must register to use this service and payments may be scheduled in 
advance.  Please note there is a $1.00 per payment fee for using the Hawaii portal.

Sign the engagement letter, and include advance payment when submitting your completed organizer.

by Kent Kasaoka, CPATax Season Tips

https://www.eftps.gov
https://dotax.ehawaii.gov
https://dotax.ehawaii.gov
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Sadly, only a small percentage of people have removed the burden of planning a funeral from their family members!  A 
recent study by the National Funeral Directors Association reveals that 90% of people surveyed would like to have their 
funeral prearranged.  

Over the past 25 years, we have helped many of our clients and their families through the loss of a loved one.  For family 
members, the time following the death of a loved one is devastating and usually very difficult.  We have experienced 
firsthand how loved ones often find themselves in the unfortunate position of having to make difficult funeral decisions 
for themselves and their family in an emotional, distraught state of mind.  

For this reason, our firm has always stressed the importance of organizing your final wishes in written form to help your 
loved ones.  The failure to set up and define your final wishes, as well as determine where the money will come from to 
pay expenses, can leave your family open to unnecessary burden and worries.  Even if you only want to be cremated and 
have your ashes scattered, there are costs involved  you might not have considered.  

In addition, our experience has shown us that end-of-life planning is one area where mistakes are often made and people 
are sometimes taken advantage of by others.  In addition, failure to state your wishes can cause squabbles and dissen-
sion in family members who are left to speculate what choices to make in executing your memorial service. 

According to AARP, one area proven to be risky is a prepaid funeral package with a specific funeral home.  Be sure your 
planning is set up properly to protect yourself and avoid any possible risks.

•	 Risk #1:  Can you ensure the funeral home’s pre-paid plan will be honored in the future, at the original price 
quoted?

•	 Risk #2:  What if the funeral home is sold?  Can you ensure the new owner will honor your contract and honor 
the original price quoted?

•	 Risk #3:  What if you move out of the area?  What happens to your pre-paid plan?  Can you transfer it or get a 
refund?

•	 Risk #4:  How will your money be kept?  What if the funeral home goes out of business?  What protection do you 
have?

There must be a better alternative that ensures these potential problems will not happen to you and your family.  None 
of us have a crystal ball to tell us when or how we’ll pass on.  You took the time to create an estate plan, so it’s clear 
you’re concerned about providing for your family’s financial security.  After years of research, we have found a better way 
for our clients to plan and eliminate these risks!  See below for details of our next Memorial Planning Workshop.

Reduce Burden and Stress During Times of Loss

A solution with many benefits: 
- Cash dedicated for funeral costs
- Immediate availability to family
- Protected against loss and fraud
- Good for any funeral related expenses 
   anywhere in the country
- Refund of excess cash
- Protected funds from lawsuits, creditors, 
  nursing homes, taxes, and probate
- Provided support for grieving family members
                                  ...and much more

SEATS ARE LIMITED 
CALL NOW TO RESERVE:
(808)531-5391 x330

or REGISTER ONLINE
Carlos 

DiPonio, JDwww.sterlingandtucker.com

 
Friday

January 17   
10:00 AM - 11:00 AM

Haseko Center
820 Mililani St. 4th Floor

      Validated Parking



Planning Your Estate Is About Love, Not Death
Attend one of these seminars and you’ll receive 
a FREE, one-hour, private consultation (up to a 
$300 value) to answer any questions you have 

about setting up your personal Living Trust.  

Free Living Trust Seminar
Planning Your Estate Is About Love, Not Death

SEATING IS LIMITED 
Call now or register online 

for reservations 

(808) 531-5391 
ext. 330

www.sterlingandtucker.com
Facebook “f ” Logo CMYK / .ai Facebook “f ” Logo CMYK / .ai

Serving Hawaii’s Families Since 1991.
We will be here for you and your

future generations.

Does Your  Family KnowYour WishesAboutLife Support?

HONOLULU 

Wednesday, January 8

10:00 AM - 11:30 AM

 Saturday, January 11

10:00 AM - 11:30 AM
Japanese Cultural Center
Manoa Grand Ballroom

Lounge Room
2454 South Beretania Street

     
     With Proper Planning                 
l Your estate will transfer quickly to 

your family upon your death without 
the expense of probate.

l If you’re married, proper planning 
can shield twice as much from 
federal estate taxes.

l You’ll avoid a conservatorship if 
you become incapacitated - so your 
estate will be run as you see fit.

l Your estate may go through probate, 
taking months or even years, and 
probate fees could be substantial.

l If you’re married without proper 
tax planning, your family may owe 
federal estate taxes of 40%.

l If you become incapacitated, or 
unable to sign documents, a court 
may assign a conservator to run 
your estate as he or she sees fit.

     Without Proper Planning                 
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Free Parking and
Light Refreshments

at all seminar locations

WAIKELE
Thursday, January 9

10:00 AM - 11:30 AM
7:00 PM - 8:30 PM

Pearl Country Club
Pearl II Room

98-535 Kaonohi Street

Michelle H. 
 Tucker, JD

Michelle Scully 
Hobus, JD

Wendy Miki 
Glaus, JD

Kanani
Makaimoku, JD

Richard J. 
Sakoda, JD



Life Changes and Laws Change.  
                                          Is your trust keeping up with the times?

Our attorneys are members of the 
AARP Legal Services Network

from Allstate

Free Trust Review Seminar

(808) 531-5391 
ext. 330  

or REGISTER ONLINE            
www.sterlingandtucker.com

To Reserve                                       
a Seat Call:

If you have a revocable living 
trust, you’ve already made a 
responsible decision to protect 
your family, but will your trust:

u O�er any protection from 
nursing home costs?

u Protect assets for your heirs 
from creditors, or in the event 
of a divorce or lawsuit?

u Protect assets for heirs with 
disabilities?

u Have the �exibility you need 
with changing tax laws? 

u Avoid the frustration and
      unnecessary expenses that 

come with probate? 

HONOLULU
Wednesday, February 5

Saturday, February 8
10:00 AM - 11:30 AM
Japanese Cultural Center

Manoa Grand Ballroom - Lounge Room
2454 South Beretania Street

KANEOHE
Thursday, February 6

10:00 AM - 11:30 AM
7:00 PM - 8:30 PM

Koolau Ballrooms at Koolau Golf Course
Mauka or Makai Room
45-550 Kionaole Road

Light Refreshments and Free Parking
at all seminar locations

KANEOHE
Thursday, February 6

Facebook “f ” Logo CMYK / .ai Facebook “f ” Logo CMYK / .ai

“Like Us” on Facebook.  We send out weekly news on fun stuff like photos from our 
company picnic or news like Wendy Miki Glaus’ triathlons.  Every Friday is Famous 
Estate Friday. Check it out: ww.facebook.com/SterlingandTuckerLLP

Join us on Linked In to get the inside scoop of the business side of S&T.

Write a review on Yelp.  Believe it or not, Yelp’s not only for restaurant reviews.  We 
would appreciate your feedback.

Check out our videos on YouTube.  Just got to www.youtube.com and type in 
sterlingandtucker91 under Search.  Then share it with your friends and family!

      
Attend this

FREE 

Seminar and Receive 

a Complimentary Trust 

Review
Consultation 



A Financial Update by 
Michelle H. Tucker
CFP®, JD, CPA/PFS 

Tucker Wealth Management, Inc. 
820 Mililani Street  Suite 401
Honolulu, HI  96813

(808) 791-1444
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Financial Matters

IF YOU ARE (OR ONCE WERE) MARRIED, LEARN HOW TO 
QUALIFY FOR YOUR SPOUSAL SOCIAL SECURITY BENEFITS

Your earnings history entitles you to social security bene�ts.  You 
also qualify for a spousal bene�t based on your spouse’s (and 
former spouse’s) earnings history.  And a survivor bene�t as well.
Anyone over sixty should study their social security bene�ts. If you are entitled to a payment but you do 
not claim it, you can’t claim it retroactively.  Sometimes, you can recoup this loss through higher future 
payments, but not always.  This is particularly true of spousal bene�ts, which present planning opportunities 
often overlooked. 

Couples should ask their �nancial advisor to help determine the “optimum” time to apply, in order to 
maximize their lifetime bene�ts.  A husband and wife who both take their full bene�t at 66 will collect 
approximately $1,025,000 over their life expectancy, assuming they both turn 66 in 2013 and are both 
entitled to the highest full retirement bene�t of $2,533.  By using the “�le and restrict” strategy described 
below, the life time bene�t would increase by about $100,000, at present value.   
Before we get to the planning opportunities, here are the ground rules.  

•	 Both you and your spouse may be entitled to a monthly check based on each of your own earnings 
history.  Alternatively, each of you may qualify for a bene�t based on each other’s earnings history, 
which is one-half of the earner-spouse’s full bene�t and is called a “spousal bene�t”.   If your spouse 
does collect the “spousal bene�t”, this will not diminish your bene�t.  

•	 Your spouse is entitled to a “survivor bene�t” after you die, which is equal to what you were collect-
ing while you were alive, and the fact that she will receive this bene�t after you die does not diminish 
your bene�t. 

•	 Your bene�t increases by about 8% for each year, up to age 70, that you postpone collecting social 
security, and both you and your surviving spouse will enjoy the bene�t of having postponed your 
collection onset date.  Waiting beyond 66 to claim the spousal bene�t will not cause the spousal 
bene�t to increase.

•	 Once you start collecting, your monthly bene�t will increase year after year, which lessens the impact 
of in�ation on the purchasing power of your bene�t; this annual adjustment increases your bene�t 
and the spousal bene�t and the survivor bene�t. 

•	 All of your spouses are entitled to the “spousal bene�t” and the “survivor bene�t”, as long as the 
marriage(s) lasted 10 years and your spouse remains unmarried.  Your bene�t will not be diminished 
if your ex-spouses take advantage of this feature. 

These rules present planning opportunities to maximize what you “get out of the system”.   For purposes of 
this article, I am using 66 as the “full retirement age”; your full retirement age may be over 66 years of age.

Higher earner postpones as long as possible.  It makes sense for the spouse with the higher monthly 
bene�t to postpone collecting social security as long as possible but not beyond the age of 70.  As a result, 
you maximize your bene�t and this higher bene�t will be paid to you for life and continue for the life of your 
surviving spouse.  For married couples, the odds are high that one of you will live past 80.  If you believe that 

Continued on Page 7

Social Security Strategies
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 Meet Kanani

Our new associate attorney, Kanani Makaimoku �ts into Sterling & Tucker, LLP as perfect as 
a missing puzzle piece.  Her caring and thoughtful personality will win you over instantly 
as she comes to us, previously as a sta� attorney for the Domestic Violence Action Center.  
While employed there, Kanani developed a passion for working with survivors of domestic 
violence and other marginalized populations.  Her desire to assist the traditionally under-
served, led her to devote her time as a volunteer to Volunteer Legal Services Hawaii (“VLSH”) 
in the Pregnant and Parenting Teens program, as well as providing legal advice to VLSH 
clients.  Since 2012, Kanani has served as a volunteer mediator with the Mediation Center of the Paci�c, 
where she mediates domestic matters.

After receiving an Honors diploma from Kamehameha Schools, Kanani graduated magna cum laude from 
Pepperdine University and received her Juris Doctor at the William S. Richardson School of Law at the 
University of Hawaii at Manoa.  She is home grown, �lled with the aloha spirit.

Kanani will be presenting seminars beginning in January.  Please join us in welcoming her to our team, as we 
stay true to our commitment to continue to grow and raise a new generation of attorneys to be there for the 
future generations of your ohana.  

you will both die before the age of 75, you may want to start collecting as soon as you are eligible.  If dying 
prematurely is less of a concern than outliving  your money, the “waiting as long as possible” strategy makes 
sense because your bene�t will be higher and  will be payable until you are both deceased.

Higher earner claims spousal bene�t while waiting.   If you are the higher earning spouse and wait until 
you are 70 to claim your own bene�t, once you are 66 you can claim your “spousal bene�t” based on your 
spouse’s earning history.  Your spouse must claim her own bene�t, in order for you to “�le and restrict” your 
application to your spousal bene�t. As long as you are 66, your own bene�t continues to grow.  

Lower/no earner claims spousal bene�t.  If your spouse did little or no work outside the home, your 
spousal bene�t would be very small compared to your spouse’s “spousal bene�t”.  In this case it makes more 
sense for your spouse to claim the spousal bene�t.  To enable your spouse to collect the spousal bene�t, 
you can “�le and suspend” your application for your social security bene�t; and your bene�t will continue to 
grow.   

Don’t �nalize the divorce 9 years and 11 months into a marriage.   A fourth strategy applies to couples 
who have been married almost 10 years and are contemplating divorce.  By postponing the divorce until the 
marriage has lasted 10 years, your ex-spouse becomes entitled to spousal and survivor bene�ts that in no 
way diminish your own.  It would be poor planning to miss this opportunity by a month or even a day.

Remarrying could cost you your bene�t – make sure it’s worth it!   If you are divorced and your former 
marriage lasted 10 years, evaluate the �nancial consequences of entering into a new marriage.  Your spousal 
and survivor bene�t, based on your former marriage, will be suspended as long as your new marriage lasts.  
The Social Security Administration personnel can help you evaluate your bene�t options, and they can help 
you without informing your ex-spouse or diminishing your ex-spouse’s bene�ts.

With the ever-changing tide of our government, we need to be proactive in protecting our assets and 
learning from a professional we can trust.  Tucker Wealth Management remains a consistent, reliable source 
in keeping you informed on the latest updates and alternative strategies to maximize your retirement 
income.  

SOCIAL SECURITY STRATEGIES - Continued from Page 6



Haseko Center
820 Mililani Street, 4th Floor
Honolulu, HI 96813

Neighbor Island Seminars

KAHULUI
Thursday, February 20

10:00 AM - 11:30 AM
Maui Arts & Cultural Center

  Haynes Meeting Room
One Cameron Way

 HILO
Wednesday, January 15

10:00 AM - 11:30 AM

Uncle Billy’s Hilo Bay Hotel
  Leilani Room

87 Banyan Drive

Find out what will happen 
with a living trust.

Find out what could happen 
without a living trust.

Avoid the high cost and 
emotional stress that comes 
with probate.

Kanani 
Makaimoku, JD

Michelle Scully
Hobus, JD

Reasons To Review Your Trust:
w Death or marriage of a bene�ciary
w Birth or adoption of a child
w Child developing special needs
w Inherited substantial assets
                                                ...and much more

To Reserve Your Seat Call:
(800)807-3820 

x330

or REGISTER ONLINE

www.sterlingandtucker.com

Free TRUST REVIEW SEMINAR

Free LIVING TRUST SEMINAR


